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CRIME STATS RAISE QUESTIONS

W

HEN it comes to crime, South Africans plagued by the effects
of this scourge should never be regarded as statistics.
Crime is a deeply personal and painful experience that can
have a lifetime effect on people’s psyche. It impacts the way we work,
play and live. The announcement yesterday that contact crimes have
increased from last year will do little to alleviate the concern that
crime continues to have a longlasting effect on people’s lives.
With the economy in crisis, South Africans continue to spend bil
lions on personal security. And as the desperation from those who
are unemployed grows, many people will spend more and more to
protect themselves.
The police said yesterday they will revert to the tried and tested
methods of fighting crime or “do it properly and consistently”. But
what does that mean? Surely a professional police service should be
doing its job properly and consistently? Where are the strategy and
leadership to harness the institutional knowledge that exists in the
police service? Where is the political will to rid the organisation of
the officers who are a disgrace to the uniform? But the rot starts
at the top. Political appointments, nepotism and poor leadership are
rife in the SAPS. The crimeintelligence units need more support than
they are given and criminals are thriving. South Africans are tired
of the usual rhetoric that accompanies the release of crime stats.
Those who lead at the SAPS need to reevaluate their roles and, if
they find themselves not making a difference, must make way for
those who are able to provide leadership and reduce the crime rate.

Caribou Lindsay had a refreshing drink at the zoo in Hanover, northern Germany, yesterday.
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Such bravery is rare
A Pretoria pupil who spoke up about the hair policy at her school could teach our leaders much

A

13YEAROLD
schoolgirl
showed more courage and lead
ership this week than South Afri
ca’s contingent of elected leaders.
Zulaikha Patel was at the forefront of
a protest at Pretoria High School for
Girls against a policy that prevented pu
pils from wearing their hair naturally.
The protest drew attention to the dis
crimination and ridicule of black girls at
various schools around the country, in
cluding racial slurs.
School policies prescribing that pu
pils’ hair should be “neat” require them
to straighten or braid their hair, which
exposes them to harmful chemicals and
can be painful. In enforcing these poli
cies, it has now emerged that some
teachers taunt and insult young girls, in
cluding calling them “monkeys”.
Zulaikha’s refusal to conform to unfair
and discriminatory policies allowed oth
er children to speak about their own
hurtful experiences and forced the inter
vention and scrutiny of school policies
by the Department of Education.

For a 13yearold who has faced punish
ment over her hair in the past and has
often been brought to tears because of
the insults she had to endure, Zulaikha
displayed enviable courage to stand up
for her rights. Such bravery is hard to find
in our society.
There are many members of the ANC
who are increasingly anxious about the
state of decay of their organisation and
the political leadership that continues to
plunge the country into crisis after crisis.
But they choose not to speak up.
In the past week, the rand took another
hammering after it emerged that the
Hawks are again pursuing Finance Minis
ter Pravin Gordhan on charges related to
the operation of a special intelligence unit
at the South African Revenue Service
when he was commissioner.
ANC secretary general Gwede Manta
she said on Tuesday that the party has
“unreserved confidence” in Gordhan. He
said the Hawks’ investigation is “unnatu
ral” and was “delegitimised” by the way
it had been conducting it.

But despite the economic turmoil re
sulting from this investigation, the ANC
continues to sit back and watch the cha
os unfold. It has also repeatedly resolved
at various highlevel meetings that there
should be reform and stability at state
owned enterprises (SOEs).
Yet this week we saw more running
battles between National Treasury and
Eskom and Denel. Both companies seem
to be fighting off attempts by the Trea
sury to scrutinise their contracts with
companies linked to the Gupta family.
On Thursday, Deputy President Cyril
Ramaphosa was answering questions in
Parliament and had the opportunity to
pronounce himself on all these issues
causing economic instability.
He was also speaking in the wake of
an announcement by asset manager Fu
turegrowth to suspend loans to state
owned enterprises due to uncertainty
about how they are being run. Future
growth said it will proceed with financ
ing SOEs only when “proper oversight
and governance” have been restored.

BARBERSHOP GIRL

Ranjeni
Munusamy
Denmark’s Jyske Bank followed suit,
saying it will stop lending money to Es
kom. Ramaphosa avoided speaking
clearly on these issues, even when asked
about the government effectively being
at war with itself. He said those making
“sensational statements” should refrain
from exacerbating the situation and that
processes were under way that will “put
the matter to bed”. “We are taking all
measures possible to ensure economic
growth,” Ramaphosa said.
You would struggle to find more
woolly statements at a time when people
are searching for strong leadership and
clear direction. Such statements could
hardly serve to calm investor and finan

cier jitters about the state of the country.
Last weekend, the Guptas announced
that they will be selling their sharehold
ing in all their SA businesses. While this
is to be welcomed, there is no indication
that their stranglehold on people in the
ANC and the state has been broken.
For as long as people keep silent, the
looting of the state will continue and
South Africa will remain on its down
ward spiral. People like Ramaphosa and
Mantashe should take lessons from the
13yearold girl who stood up for her
rights and spoke truth to power.
• Ranjeni Munusamy is a political journal
ist and commentator for the Daily Maver
ick. ranjeni.munusamy@gmail.com

Keep abreast of BEE changes
T

HOUSANDS of South African
companies risk having their Black
Economic Empowerment status
downgraded, or losing it all together,
when mass changes to legislation come
into effect soon.
This is according to two leading
KwaZuluNatal based BBBEE verifica
tion firms that are joining forces to meet
the imminent changes. The changes in
clude new BBBEE General and Sector
codes, and amendments to the BBBEE
Act. This comes against the backdrop of
the Independent Regulatory Board for
Auditors (IRBA) recently announcing
that it will be withdrawing from regula
tion of the BBBEE verification industry
at the end of September.
This means that companies country
wide that have been issued with BEE cer
tificates from auditors accredited by IR
BA, will have to find a SA National Ac

creditation System (Sanas) accredited
agency in the new financial year.
The decision by IRBA means that veri
fication firms that were associated with
it will now have to register with Sanas
to continue as a verification agency.
However, meeting Sanas’s stringent
requirements, coupled with the high an
nual costs of registration and compli
ance, mean that many small BEE verifi
cation firms may shut down completely.
It is for this reason that Izikhulu BEE
Ratings, which is Sanas accredited, and
CPG Chartered Accountants, which is
registered with IRBA, are among the first
companies in KwaZuluNatal to merge
in anticipation of the changes.
And so a new vision called Excelerate
has been born. It must be noted that it
is not only the changes to the regulatory
requirements that companies must be
aware of, it is also the new BBBEE codes

and the amendments to the BBBEE Act
that are already effective, and will affect
companies later this year, that will see
massive changes to the business land
scape. Among those are fines and jail
time for business owners who are “BEE
fronting”, and the establishment of a
BBBEE commission that will play an
oversight and advocacy role.
Depending how large a tender is, the
80/20 principle is being used, meaning
that 20% of the points they receive is
for the company’s BEE certificate.
Eighty percent will be price reputation
and other bid attributes. For a tender
over R1 million, it is a 90/10 split.
Companies are awarded a tender
based on a combination of the price and
level of BEE compliance. We are seeing
it become even more of an imperative
for companies to get a BEE compliance
certificate in order to win a tender, due
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mainly to the draft Preferential Procure
ment regulations that suggest the 80/20
principle extends to R100 million tender.
We are already experiencing liquor and
gambling licences, and companies ap
plying for Department of Trade and In
dustry grants, having to include BEE cer
tificates with their applications.
Getting a BEE certificate allows com
panies to win contracts and catalyse
their growth, and I fear that there is not
enough communication out there about
the changes that are coming.
Companies that do not have a certifi
cate will have their bid for a tender re

moved, as far as the government is con
cerned. BEE compliance is much easier
than people think. It’s not just about giv
ing away equity. The certificate grants
you your level of compliance with regard
to transformation. With the changes to
BBBEE codes, companies that may have
won tenders one year are not guaranteed
to win them the following year.
If you are not keeping abreast with the
changing legislation and implementing
strategies to comply then you are in dan
ger of falling behind.
• Vash Singh is director of Excelerate Veri
fication Agency.

